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ABSTRACT 



Southern Regional Education Board (SREB) states are 
experiencing teacher shortages in certain geographic and subject areas. 
Teacher preparation programs are not graduating enough students in certain 
subjects, and more teachers are approaching retirement eligibility. SREB 
states are seeking alternative sources of teachers to help relieve shortages. 
Several states allow retired teachers to return to teaching for pay while 
continuing to collect retirement benefits. Policies that allow this type of 
return to work are helping some states alleviate teacher shortages. Between 
the years 2000 and 2001, nearly 400 retired teachers returned to North 
Carolina's classrooms, and 500 returned to South Carolina's classrooms. 

Twelve SREB states allow retirees to return to classroom teaching the 
equivalent of full time while continuing to collect retirement benefits. Many 
of these states also allow retired teachers to work part time, in 
time- limited positions, or as substitute teachers while receiving retirement 
benefits. The other four states allow retirees to serve as part time or 
substitute teachers while receiving retirement benefits. A table outlines 
policies in the 12 SREB states that allow retirees to return to full-time 
teaching. It focuses on the separation period, time limitations for service 
after retirement, earning limitations, and status in the retirement program. 
(SM) 



Reproductions supplied by EDRS are the best that can be made 
from the original document. 
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SREB states are experiencing shortages of teachers — in geographic areas and in subject 
areas such as math, science, special education and foreign languages. Graduates of teacher 
preparation programs tend to take jobs close to their universities, creating supply problems 
for other areas of the state. These programs also are not graduating enough students in sub- 
jects for which there are teacher shortages. In addition, more teachers are approaching retire- 
ment eligibility. In 1996, nearly 26 percent of U.S. teachers were more than 50 years old (up 
from 21 percent in 1986) and 38 percent had more than 20 years of experience (up from 
27.7 percent 10 years earlier). 

SREB states are looking to alternative sources of teachers to help relieve shortages. Several 
states allow retired teachers to return to work in classrooms and receive pay while continuing 
to collect their retirement benefits. 
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Is this a viable way to relieve shortages? Can these policies help states achieve their goals 
for education quality? Retirement experts say that retirees often take short breaks from work 
and then return to the work force. Considering the large number of teachers who soon will 
be eligible for retirement, experienced teachers may be a valuable resource in helping to fill 
shortages. Qualified retired teachers also have much to share with beginning teachers and can 
be useful in raising student achievement in low-performing classrooms and at low-performing 
schools. 
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document do not necessarily represent 
official OERI position or policy. 
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Policies that allow retired teachers to return to classrooms without losing retirement 
benefits are helping some states to alleviate teacher shortages. For example, during 2000- 
2001 nearly 400 retired teachers returned to North Carolina’s classrooms and more than 
500 returned to classrooms in South Carolina. Both states expect participation to increase 
because of recent adjustments to laws allowing this practice. 

Twelve SREB states (Arkansas, Florida, Kentucky, Louisiana, Maryland, North Carolina, 
Oklahoma, South Carolina, Tennessee, Texas, Virginia and West Virginia) allow retirees to 
return to work as classroom teachers the equivalent of full time while continuing to collect 
retirement benefits. Many of these states also allow retired teachers to work part time, in 
time-limited positions or as substitute teachers while receiving retirement benefits. The other 
four SREB states — Alabama, Delaware, Georgia and Mississippi — allow retirees to serve as 
part-time or substitute teachers and continue receiving retirement benefits; these states have 
no provisions for full-time, year-round service. 

The following table outlines policies in the 12 SREB states that allow retirees to return to 
teaching full time. 



The Southern Regional Education Board Focus series will report on timely education issues. 



State policies that allow retired teachers to return to teaching full time while collecting retirement benefits 
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State policies that allow retired teachers to return to teaching full time while collecting retirement benefits 

(continued) 
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